
Quantitative disclosure of remuneration to 
Material Risk Takers 2024 
 
Danica and Danske Bank Group has established a procedure for identifying staff with material impact 
on Danica’s risk profile. Designation of Material Risk Takers (MRT) is based on relevant EU and local 
regulation. As of 31st December 2024 the number of identified individuals in Danica totalled 24 MRTs 
(2023: 26 MRTs). The remuneration awarded for Material Risk Takers in Danica in 2024 is detailed in 
the below tables in accordance with the disclosure requirements outlined in BEK nr 591 of 
27/05/2024.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



EU REMA 
 

 
See the Group’s Remuneration Policy for additional disclosure information, including: 
 

• Information relating to bodies that oversee remuneration. 
• Information relating to the design and structure of the Group’s Remuneration Model for 

identified staff. 
• Information relating to ways in which current and future risks are taken into account in the 

remuneration processes. 
• Descriptions of the ways in which the Group links performance with remuneration, including 

adjustments to take into account long-term performance. 
• Descriptions of the main parameters and rationale for any variable remuneration 

components and other non-cash benefits.   
 
 



EU REM1 - Remuneration awarded for financial year 
      a b c d 

      
MB Supervisory 

function1 
MB Management 

function2 
Other senior 

management3 Other identified staff4 

1 

Fixed 
remuneration 
(EUR) 

Number of identified staff5  7,00   4,00   5,00   8,75  

2 Total fixed remuneration   80.454,00   2.270.190,27   1.971.536,41   2.487.210,75  

3 Of which: cash-based  80.454,00   2.270.190,27   1.971.536,41   2.487.210,75  

4 (Not applicable in the EU) 
    

EU-4a Of which: shares or equivalent ownership interests  -     -     -     -    

5 Of which: share-linked instruments or equivalent non-cash instruments  -     -     -     -    

EU-5x Of which: other instruments  -     -     -     -    

6 (Not applicable in the EU) 
    

7 Of which: other forms  -     -     -     -    

8 (Not applicable in the EU) 
    

9 

Variable 
remuneration 
(EUR) 

Number of identified staff  -     4,00   5,00   8,75  

10 Total variable remuneration  -     618.297,59   782.709,20   587.226,19  

11 Of which: cash-based  -     309.148,80   391.354,60   298.308,88  

12 Of which: deferred  -     185.489,28   226.243,97   158.140,50  

EU-13a Of which: shares or equivalent ownership interests  -     309.148,80   391.354,60   288.917,31  

EU-14a Of which: deferred  -     185.489,28   226.243,97   158.140,50  

EU-13b Of which: share-linked instruments or equivalent non-cash instruments  -     -     -     -    

EU-14b Of which: deferred  -     -     -     -    

EU-14x Of which: other instruments  -     -     -     -    

EU-14y Of which: deferred  -     -     -     -    

15 Of which: other forms  -     -     -     -    

16 Of which: deferred  -     -     -     -    

17 Total remuneration (row 2 + row 10)          80.454,00      2.888.487,86      2.754.245,61      3.074.436,94  

 
1) MB Supervisory function includes members of the Danica’s Board of Directors  
2) MB Management function includes CEO, COO, CCO 
3) Other senior management heads of control functions and other senior leaders reporting to the management body. 
4) Other identified staff includes other staff whose professional activities could impact the risk profile of Danica. 
5) Column a and b are based on headcount. Column c and d are calculated based on full-time equivalent.



EU REM2 – Special payments to identified staff  
 

    a b c d 

    MB Supervisory 
function1 

MB Management 
function2 

Other senior 
management3 Other identified staff4 

  Guaranteed variable remuneration awards 

1 Guaranteed variable remuneration awards - Number of identified staff                                      -                                         -                                         -                                         -    

2 Guaranteed variable remuneration awards -Total amount (EUR)                                      -                                         -                                         -                                         -    

3 Of which guaranteed variable remuneration awards paid during the financial year, that are not taken 
into account in the bonus cap                                      -                                         -                                         -                                         -    

  Severance payments awarded in previous periods, that have been paid out during the financial year 

4 Severance payments awarded in previous periods, that have been paid out during the financial year - 
Number of identified staff                                      -                                         -                                         -                                         -    

5 Severance payments awarded in previous periods, that have been paid out during the financial year - 
Total amount (EUR)                                      -                                         -                                         -                                         -    

  Severance payments awarded during the financial year 

6 Severance payments awarded during the financial year - Number of identified staff                                      -                                         -                                         -                                         -    

7 Severance payments awarded during the financial year - Total amount (EUR)                                      -                                         -                                         -                                         -    

8 Of which paid during the financial year                                      -                                         -                                         -                                         -    

9 Of which deferred                                      -                                         -                                         -                                         -    

10 Of which severance payments paid during the financial year, that are not taken into account in the 
bonus cap 

                                     -                                         -                                         -                                         -    

11 Of which highest payment that has been awarded to a single person                                      -                                         -                                         -                                         -    

 
1) MB Supervisory function includes members of the Danica’s Board of Directors  
2) MB Management function includes CEO, COO, CCO 
3) Other senior management heads of control functions and other senior leaders reporting to the management body. 
4) Other identified staff includes other staff whose professional activities could impact the risk profile of Danica.



EU REM3 – Deferred Remuneration  
  a b c d e f EU - g EU - h 

  

Deferred and retained remuneration (EUR) Total amount of 
deferred 
remuneration 
awarded for previous 
performance periods 

Of which due to 
vest in the financial 
year 

Of which vesting in 
subsequent 
financial years 

Amount of performance 
adjustment made in the 
financial year to 
deferred remuneration 
that was due to vest in 
the financial year 

Amount of performance 
adjustment made in the 
financial year to 
deferred remuneration 
that was due to vest in 
future years 

Total amount of 
adjustment during 
the financial year 
due to ex post 
implicit adjustments  

Total amount of deferred 
remuneration awarded 
before the financial year 
actually paid out in the 
financial year 

Total of amount of deferred 
remuneration awarded for 
previous performance period 
that has vested but is subject 
to retention periods 

1 MB Supervisory function  -     -     -     -     -     -     -     -    
2 Cash-based  -     -     -     -     -     -     -     -    
3 Shares or equivalent ownership interests  -     -     -     -     -     -     -     -    
4 Share-linked instruments or equivalent non-cash 

instruments 
 -     -     -     -     -     -     -     -    

5 Other instruments  -     -     -     -     -     -     -     -    
6 Other forms  -     -     -     -     -     -     -     -    
7 MB Management function  849.778,46   226.449,76   623.328,70   -     -     -    -226.449,76   -    
8 Cash-based  531.989,44   106.479,82   425.509,62   -     -     -    -106.479,82   -    
9 Shares or equivalent ownership interests  317.789,02   119.969,94   197.819,08   -     -     -    -119.969,94   -    
10 Share-linked instruments or equivalent non-cash 

instruments 
 -     -     -     -     -     -     -     -    

11 Other instruments  -     -     -     -     -     -     -     -    
12 Other forms  -     -     -     -     -     -     -     -    
13 Other senior management  354.474,55   109.692,79   244.781,76   -     -     -    -109.692,79   -    
14 Cash-based  114.721,29   17.413,00   97.308,29   -     -     -    -17.413,00   -    
15 Shares or equivalent ownership interests  239.753,26   92.279,80   147.473,46   -     -     -    -92.279,80   -    
16 Share-linked instruments or equivalent non-cash 

instruments 
 -     -     -     -     -     -     -     -    

17 Other instruments  -     -     -     -     -     -     -     -    
18 Other forms  -     -     -     -     -     -     -     -    
19 Other identified staff  1.832.426,84   485.962,77   1.346.464,07  -11.925,73  -23.851,45   -    -474.037,04   -    
20 Cash-based  1.024.704,93   172.500,65   852.204,28   -     -     -    -172.500,65   -    
21 Shares or equivalent ownership interests  807.721,91   313.462,12   494.259,80  -11.925,73  -23.851,45   -    -301.536,39   -    
22 Share-linked instruments or equivalent non-cash 

instruments 
 -     -     -     -     -     -     -     -    

23 Other instruments  -     -     -     -     -     -     -     -    

24 Other forms  -     -     -     -     -     -     -     -    
25 Total amount  3.036.679,84   822.105,32   2.214.574,53  -11.925,73  -23.851,45   -    -810.179,59   -    

 
 
 



EU REM4 – Remuneration of high earners 1 
 
    a 

  EUR Identified staff that are high earners as set out in Article 450(i) CRR 

1 1 000 000 to below 1 500 000 2 

2 1 500 000 to below 2 000 000 0 

3 2 000 000 to below 2 500 000 0 

4 2 500 000 to below 3 000 000 0 
1 Total remuneration includes base salary, accrued variable remuneration, pension, and benefits  
 
 
 
 
 
 
 

EU REM5 – Information on remuneration of the institution’s identified staff  
 

  

a b c d e f g h i j 
Management body remuneration Business areas   

MB Supervisory 
function 

MB 
Management 

function 
Total MB Investment 

banking 
Retail 

banking 
Asset 

management Corporate functions 
Independent 

internal control 
functions 

All other Total 

1 Total number of identified staff 
   

 4,00   -     -     3,75   6,00   -     13,75  
2 Of which: members of the MB 1  7,00   4,00   11,00  

      
 11,00  

3 Of which: other senior management2 
   

 1,00   -     -     1,00   3,00   -     5,00  
4 Of which: other identified staff3 

   
 3,00   -     -     2,75   3,00   -     8,75  

5 Total remuneration of identified staff (EUR)  80.454,00   2.888.487,86   2.968.941,86   2.765.097,13   -     -     1.167.848,80   1.895.736,63   -     8.797.624,41  
6 Of which: variable remuneration (EUR)  -     618.297,59   618.297,59   1.048.967,14   -     -     209.715,38   111.252,87   -     1.988.232,98  
7 Of which: fixed remuneration (EUR)  80.454,00   2.270.190,27   2.350.644,27   1.716.129,99   -     -     958.133,42   1.784.483,76   -     6.809.391,43  

1 Number of members of the Management Body calculated based on headcount  
2 Number of Other senior management calculated based on Full-time equivalent staff  
3 Number of Other identified staff calculated based on Full-time equivalent staff  

 


